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Terms &_S-onditimns: YP_nl

L The *h*ve post;s pur*ly te$llporary anrj wi!l i:re fillec{ on coiltr"fictuai basis irritially for a period of one

year (which is extenciabl* as per the requiremcnt & gr-ridelines of !CAR).

2. Age Limit: fit{inirnum Age will be }1" years and Maxin"runr Age r,vilN he 45 years {relaxation for

SclSTlCIBc-hlan-Crearny t-ayer PH candidat*s as per govt. rulesi{ 5 y*ars fnr SC / 5T years for OBC and 10

years for PH candidates).

Note: The engagement is purely tin:e hnunel, non-regulor and subject to requirement of crganisation.

The services of the lncurnbent shali stand terminated on expiry of the period given in the sanction letter

or even before, !f not found satisfactory. Tlre Competent ,{uthority also reserve the rights to terminate

the appointment at any tirne witlrout assigning any reason thereof. The decisiorr of the Director, lGFRl,

Jhansi will be final & binding in all respects

The Consolidated emoluments of Young Frofessional-ll (Yp-ll) wiltr be Rs.42,0001- per month as per

rules. The candidate cannot clairn for any increment. No HRA wi!l be paid to Young Frofessional - ll.

3. lnterview of eligibie candidates will be heid at lGFRl, Jhansi. which is 10 K.M. from Jhansi city for the

above contractual positions.

4. Candie1ates are required to submit duly filled irr applicant forrn (as per the format attached) and

signed application fornr along with self-attested copies of ail the Certificates in support of their claims

regarding age, educational qualifications, scheduled castes scheduied tribe OBC, etc. All eligible

candidates are requested tr: be present 30 minutes before the scheciuled time on date of interview for
necessa ry forma I ities.

5. The applicants must bring with them original documents for verification along with fr:ur sets of
complete bio-data with self-attested photograph and self-attested enciosures such as mark sheets,

proof of date of birth, certificates for qualification, experience, and cast certificate for submission in

office at the time of interview. The original certificates shall be produced for verification before the

interview.

6. The above position is purely on ternporary basis and co-terminLrs with the project. Other terms as per

the guidelines for YP-l! worl<ing in the ICAR Schemes/ Project.

7^ The selection of eandidate(s) doesn't entail on them any right for absorptionlregularization at IGFRI

Jhansiand or any other sister concern including ICAR Fieadquarter.

8. The services of selected candidates can be dispensed with even before the tern:ination of the project

without any notice if his/her service is no more required or hislher contribution is cr:nsidered not up to
the mark.

9. No TA/DA will be paid for attending the interview.

10. ln case of serving canelidate N0 OBiECTIOt{ CERTIFICATE frorm his/her employer and experience

certificate in originai shouid be produced, wherever applicable.

brtW



l-1. Concealing of facts or canvassing in any form shall learj to rlisqr-ralification or termination of such

ca nd idates.

12. The decision of the Dinector, iGFR!, ihansiwould he finaianrJ binding in allaspect.

Astt. Administrative Officer
(Recruitment Section)



Application Form

Apptication for the post of

1. Name of the Candidate:

2. Father's/Spouse's Name:

3. Date of Birth:

4. Address for communication.

5. Whether SC/ST/OBC/pH: i

6. Sex: Male/Female:

7. Email-id & Mobite No.:

Attested

Passport size

Photograph

9. Experience in re

10' List of relevant research paper along with the name of scientific journal published (The researchpaper should be a full paper and not abstract published in a scieniific jouinat).

1 1. No objection certificate from present emptoyer (if appticable).

The information given above by me .is true to the best of my knowledge and belief. lf anyinformation is being found false, my iandidature/services, if selected, may be terminated without anynotice.

8' Educational/Technical/Professional Qualifications (Attach attested copies of certificates):-

Examination
Passed

Board/Univer-
sity/lnstitute

Year of
passino

Subjects Division OGPA/
Percentaqe.Metric (Class X)

lntermediate (Class
xil)
Graduation

Post graduation

Ph.D.

NET

Position held Name of the
lnstitute/Div.

Duration Total Experience
From To

Date: Signature of the Candidate


